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Family and Employer Programs and Policy (FEPP)
Family and Employer Programs and Policy (FEPP) was established in 2010 as part of the Office of the Assistant Secretary of Defense for Manpower and Reserve Affairs (M&RA) to consolidate programs supporting Reserve Component (RC) career and family readiness under one umbrella, thereby increasing their efficiency and effectiveness. FEPP consists of Employer Support of the Guard & Reserve (ESGR), Yellow Ribbon Reintegration Program (YRRP), Employment Initiative Program (EIP), and Service Member & Family Readiness (SMFR).[footnoteRef:1]  [1:  Adapted from FEPP Information Paper, July 2015.] 

YRRP, EIP, and SMFR fall under the auspices of the Office for Reintegration Programs. This office is led by a Director who is dual-hatted as the YRRP Director, and was established by Congress in 2008 to provide oversight and administration of all RC deployment and reintegration support programs. 
Employer Support of the Guard and Reserve (ESGR)
ESGR is a Department-wide program established in 1972 to promote cooperation and understanding between RC Service Members and their civilian employers, and to assist in the resolution of conflicts arising from an employee’s military commitment. ESGR is a volunteer-driven organization led by the ESGR National Chair (a volunteer position appointed by SECDEF), and the ESGR Executive Director. ESGR’s network of more than 4,700 volunteers is organized into 54 committees representing each state, territory, and the District of Columbia. Each committee is led by an ESGR State Chair, a volunteer position appointed by ASD M&RA. ESGR volunteers hail from small business and industry, government, education, and prior military service, bringing a vast wealth of experience to assist in serving employers, Service Members, and families. Together with Headquarters, ESGR staff and a small cadre of support staff at the state level, volunteers work to promote and enhance employer support for military service in the Reserve Component.
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Yellow Ribbon Reintegration Program (YRRP)
YRRP’s mission is to promote the well-being of RC Service Members, their families, and communities by connecting them with resources throughout the deployment cycle, especially during the reintegration phase that continues well beyond the Service Members’ return home. Since inception in 2008, the program has served more than 1.5 million Service Members and loved ones, offering access to information, resources, and benefits before, during, and after deployments. YRRP receives oversight from the YRRP Advisory Board, chaired by the Undersecretary of Defense for Personnel and Readiness, which consists of the following permanent members: 
ASD M&RA 
Directors of the Army and Air National Guard 
Chiefs of the Army Reserve, Marine Corps Reserve, Navy Reserve, and Air Force Reserve 
An Adjutant General on a rotational basis as determined by the Chief of the National Guard Bureau 
Other senior leaders from the Department and other Federal agencies (e.g., Departments of Veterans Affairs and Labor) are also invited members of the Board.
Service Member and Family Readiness (SMFR)
SMFR is led by a Director, who is dual-hatted as the Director of RC Psychological Health, and provides policy input and oversight in support of RC family readiness and quality-of-life issues impacting nearly 2 million family members of the Reserve Component. SMFR engages and advises family support partners to ensure:
Essential family support resources/benefits are established, available, and of quality
Mechanisms are in place to improve awareness of and access to benefits (e.g., Veterans Affairs; childcare; Morale, Welfare & Recreation; commissaries; Military OneSource)
Continuum of service issues are addressed (e.g., transition, education, employment)
SMFR also provides M&RA with subject matter expertise in the critical areas of suicide prevention, psychological health, and sexual assault prevention and response.
Employment Initiative Program (EIP) and Hero2Hired (h2H)
EIP was created in 2011 as a result of the high unemployment across the Services, including the Reserve Component. Led by a Director, EIP, and its flagship program, Hero2Hired provides unparalleled career management and talent acquisition in support of RC Service Members. To date, the 56 Hero2Hired Employment Coordinators have produced 20,860 direct hires with an estimated Unemployment Compensation savings of $144,000,000. An additional 271,660 indirect hires are reported by EIP’s state and local partners.
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